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Political & Economic Stability: Switzerland’s long-standing neutrality, robust democratic institutions,
and prudent fiscal policies have positioned it as one of the safest environments for investment and
long-term business planning.
Strategic Location: Situated in the heart of Europe, Switzerland provides direct access to the EU
single market and beyond, supported by more than 30 free trade agreements worldwide. Its major
cities—Zurich, Geneva, Basel, and Bern—are well connected by high-speed rail and international
airports.
Global Rankings:

#1 in Innovation (WIPO Global Innovation Index 2024)
#1 in Talent Competitiveness (INSEAD 2023)
Top 3 in Global Competitiveness (IMD World Competitiveness Ranking 2024)

Currency & Economy: The Swiss Franc (CHF) is a globally trusted safe-haven currency. GDP per
capita stands at roughly USD 91,000 (PPP, 2024), placing Switzerland among the wealthiest nations
worldwide.
Multilingual Environment: Switzerland recognizes four national languages (German, French, Italian,
Romansh), reflecting its diverse and multicultural society. This multilingualism also fosters international
business relations.
Innovation & Research: Home to leading universities such as ETH Zurich and EPFL Lausanne,
Switzerland is a global hub for R&D, particularly in life sciences, finance, clean technologies, artificial
intelligence, and precision engineering.
Quality of Life: Known for its healthcare, education, and pristine environment, Switzerland regularly
ranks among the top five countries worldwide for overall quality of life and work-life balance.

A Snapshot 
of Switzerland
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Switzerland’s unique blend of security, access, and innovation provides
companies with the ideal foundation for establishing regional
headquarters, research centers, or international trading platforms. For
investors, the country represents not only safety of capital but also long-
term opportunities in sectors that are shaping the future of the global
economy.

Switzerland is consistently ranked among the world’s most competitive,
innovative, and resilient economies. With a population of approximately
9 million people (2025 est.), the country offers a unique combination of
political stability, economic strength, and cultural diversity.

Switzerland combines a stable legal framework with pragmatic
regulation, making it one of the most reliable business jurisdictions
worldwide. The country’s legal system is rooted in civil law and
supported by independent courts, providing both companies and
investors with a high degree of legal certainty.

Key Findings:



Establishing a Presence
on the Ground 
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Transparent Regulatory Framework: Business regulations are clear, accessible, and consistently
applied across all cantons, reducing administrative burdens for investors.
Stable Rule of Law: Strong protections for property rights, contracts, and dispute resolution are
embedded in Swiss law, making enforcement straightforward and reliable.
International Alignment: Switzerland complies with major international agreements on trade, intellectual
property, taxation, and financial services, ensuring compatibility for global businesses.
Efficient Administration: Incorporation processes, licensing, and regulatory approvals are streamlined,
with authorities maintaining a pro-business orientation while safeguarding compliance standards.

Choosing the right legal structure is a critical first step for any business entering Switzerland. The country
offers a range of entity types, each designed to suit different operational models, levels of liability, and
capital requirements. 

Legal and Regulatory Frameworks for Investors
Key Features of Switzerland’s Legal Landscape:

Overview of Swiss Business Entities

Predictability: A stable legal framework minimizes uncertainty in long-term investment planning.
Trust and Reputation: Switzerland’s reputation for neutrality and legal certainty enhances corporate
credibility with international stakeholders.
Flexibility: While protective of public interests, Swiss regulation avoids excessive bureaucracy, striking
a balance between oversight and entrepreneurial freedom.

Why This Matters for Investors:

Below is a summary of the most commonly used options:

Capital Requirement: CHF 100,000 (at least CHF 50,000 paid-in).
Liability: Limited to company assets.
Ownership: Primarily registered shares for transparency; bearer shares allowed only in limited,
regulated cases.
Key Advantages: Prestige, ease of transfer of ownership, suitability for larger businesses or those
seeking external investment.
Typical Users: Multinationals, holding companies, financial services firms.
Ownership: Shareholders’ names are not publicly disclosed in the Commercial Register.

A. Public Limited Company (Aktiengesellschaft – AG / Société Anonyme – SA)
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Overview of Swiss Business Entities ...

Capital Requirement: CHF 20,000 (fully paid-in).
Liability: Limited to company assets.
Ownership: Shareholders’ names are publicly disclosed in
the Commercial Register.
Key Advantages: Lower capital threshold, flexibility for small
and medium-sized enterprises.
Typical Users: Family-owned firms, professional services,
start-ups scaling operations.

B. Limited Liability Company (Gesellschaft mit beschränkter Haftung – GmbH /
Société à responsabilité limitée – Sàrl)

Capital Requirement: None (uses resources of the parent
company).
Liability: Parent company is fully liable.
Registration: Must be entered in the Commercial Register.
Key Advantages: Quick to set up, full access to Swiss
market without incorporating a new entity.
Typical Users: Foreign companies testing the Swiss market
or expanding without full incorporation.

C. Branch Office

Capital Requirement: None.
Liability: Parent company fully liable.
Registration: No entry in the Commercial Register required.
Scope: Limited to non-commercial activities such as market
research or liaison functions.
Key Advantages: Minimal setup, no tax presence for
commercial operations.
Typical Users: Companies exploring Swiss opportunities
before committing.

D. Representative Office

Capital Requirement: None.
Liability: Unlimited, borne personally by the proprietor.
Registration: Required only if annual turnover exceeds CHF
100,000.
Key Advantages: Simple, low-cost entry point for
entrepreneurs.
Typical Users: Freelancers, consultants, or very small
businesses.

E. Sole Proprietorship

Page 05



www.metrika.chSteps to Incorporate
Your Company 
Establishing a company in Switzerland is a streamlined process, yet one that requires careful attention to
both federal and cantonal requirements. The procedure is efficient compared to many other jurisdictions,
with registration typically completed within two to four weeks if all documentation is prepared correctly.

Define the appropriate legal entity (AG/SA, GmbH/Sàrl, branch, etc.)
based on business goals, tax planning, and investor profile.
Determine shareholding structure, capital requirements, and
governance model.

A.   Planning and Structuring

Key Steps in the Incorporation Process

Draft and notarize the Articles of Association, which govern the
company’s internal operations, share capital, and decision-making
processes.
At least one director with signatory power must be resident in
Switzerland (Swiss or EU/EFTA national with Swiss residence).

B.   Articles of Association

Open a Swiss bank account to deposit the required share capital
(CHF 100,000 for AG/SA, CHF 20,000 for GmbH/Sàrl).
The bank issues a confirmation of deposit, which is filed with the
notary.

C.   Bank Account & Capital Deposit

Incorporation must be executed in front of a Swiss notary, who
certifies the Articles of Association and founding resolutions.

D.   Public Notarization

File incorporation documents with the cantonal Commercial Register.
Upon registration, the company obtains full legal personality and is
publicly listed.

E.   Commercial Register Entry

Register with the Federal Tax Administration (FTA) for VAT if annual
turnover exceeds CHF 100,000.
Notify cantonal tax authorities for corporate tax purposes.

F.   VAT and Tax Registration

Register employees with Swiss social security (AHV/IV/EO/ALV).
Arrange mandatory accident and pension fund coverage.

G.   Social Security and Insurance

Establish office premises (physical or virtual).
Ensure compliance with labor law, data protection, and sector-specific
licensing (e.g., financial services, pharma, medtech).

H.   Operational Setup

Timeframe
& Efficiency

Branch offices
can often be
registered in 1–2
weeks.

2–4 weeks
for standard
companies

Regulated
industries need
extra approvals,
often delaying
timelines.
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Tax Landscape
Switzerland’s tax framework is one of the most attractive features of its business environment. The system
is competitive, transparent, and predictable, providing both companies and individuals with long-term
planning security. Taxation in Switzerland is structured across three levels of government—federal,
cantonal, and communal—allowing significant flexibility and opportunities for optimization.

The Swiss tax system combines predictability, moderate rates, and optimization opportunities. Companies
benefit from cantonal tax competition and incentives, while individuals—especially international executives
and high-net-worth families—can structure their affairs efficiently. For investors, this environment provides
the rare combination of global compliance and financial efficiency.

For international investors, this means that Switzerland offers not only moderate headline tax rates but also
tailored solutions through cantonal tax regimes and bilateral agreements. Combined with Switzerland’s
network of double taxation treaties (DTT’s) and its commitment to international standards, the Swiss tax
landscape balances competitiveness with compliance.
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Federal level: Applies to all companies and individuals across Switzerland.
Cantonal and communal levels: Each canton sets its own tax rates, creating a competitive
landscape where rates can differ significantly.

A.  Three-Tiered System

Key Steps in the Incorporation Process

Average combined corporate tax rates generally range between 12% and 21%, depending on the
canton.
Recent tax reforms (TRAF, effective 2020) modernized the system, abolishing preferential regimes
while introducing internationally accepted incentives such as patent boxes, R&D deductions, and
notional interest deductions in certain cantons.

B. Corporate Tax Competitiveness

Individuals face progressive taxation, but rates vary significantly between cantons. High earners can
benefit from relocating to cantons with favorable regimes.
Special taxation options exist for lump-sum taxation of wealthy foreign individuals not engaged in
gainful Swiss employment.

C. Personal Income Tax

Withholding Tax: Generally levied at 35% on dividends and certain interest payments, with reductions
or refunds possible under tax treaties.
VAT: One of the lowest in Europe at a standard rate of 8.1% (as of 2025).
Stamp Duty: Levied on the issuance and trading of certain securities.

D. Additional Taxes

Switzerland has signed over 100 double taxation treaties (DTT’s), reducing cross-border tax
leakage.
The country actively participates in OECD and EU tax transparency initiatives, ensuring its tax
advantages remain sustainable and compliant.

E. International Alignment
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Corporate Tax Rates: EU and
Switzerland (2025)

Corporate Tax Rates in
Switzerland by Canton (2025)

Navigating the Swiss Tax Landscape ...
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Lump-Sum Taxation for Foreign Nationals: Switzerland offers a lump-sum taxation regime for
eligible foreign nationals who take up residence without working in the country. Instead of taxing
worldwide income and wealth, the tax is based on a multiple of living expenses (often linked to housing
costs). This regime has historically attracted wealthy individuals, though eligibility and acceptance are
subject to cantonal discretion.
Capital Gains: Corporate capital gains are taxed as ordinary income; private capital gains on movable
assets (e.g., securities) are generally tax-free for individuals.
Wealth & Net Worth Taxes: Levied at the cantonal/municipal level, usually at moderate rates, based
on worldwide net assets.
Inheritance & Gift Taxes: Imposed at the cantonal level; spouses and direct descendants are
exempt in most cantons.
Double Taxation Treaties: Switzerland maintains a network of over 100 treaties, reducing cross-
border withholding taxes and preventing double taxation.

Key features to bear in mind:
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Navigating the Swiss Tax Landscape ...

Individual Tax Rates Switzerland (2025)
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Workforce
Switzerland offers investors access to one of the most skilled and internationally oriented labor pools in the
world. Switzerland blends rigorous home-grown training with a welcoming approach to global talent.
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Switzerland consistently ranks among the top countries in global education indices. Its universities,
technical institutes, and vocational training programs ensure a constant supply of highly qualified
professionals across industries such as finance, life sciences, engineering, and information technology.

Highly educated workforce

Key characteristics of the Swiss labor pool include:

With four national languages (German, French, Italian, Romansh) and widespread proficiency in English, the
Swiss workforce is naturally multilingual. In addition, approximately one-third of employees in Switzerland
are foreign nationals, creating an internationally diverse and culturally adaptable labor market.

Multilingual and international 

Switzerland’s labor pool is particularly deep in high-value industries. The country is a global leader in
pharmaceuticals, biotechnology, medical devices, precision engineering, finance, and digital technologies.

Sectoral specialization 

Switzerland’s bilateral agreements with the European Union facilitate the recruitment of EU/EFTA
nationals, giving employers access to a wide European labor market. At the same time, Switzerland has
efficient procedures for securing permits for highly skilled professionals from outside the EU.

Mobility and EU access 

Beyond technical skills, Swiss employees are recognized for their productivity, punctuality, and low
absenteeism rates. The strong work ethic and cultural emphasis on precision add tangible value to
business operations.

Productivity and reliability 



www.metrika.chR&D and Laboratory
Spaces
Switzerland has built a global reputation as a hub for research and innovation, supported by its strong
academic institutions, thriving life sciences sector, and advanced technology clusters. For companies in
pharmaceuticals, biotechnology, MedTech, cleantech, and high-tech engineering, the availability of
laboratory and R&D space is a decisive factor when establishing operations.
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Purpose-built laboratory and research premises are available in major innovation centers such as Basel
(life sciences), Zurich (technology and fintech), Lausanne/Geneva (biotech and MedTech), and Zug
(pharma and commodities).

Specialized Facilities

Key Advantages

Companies benefit from direct proximity to globally ranked universities (ETH Zurich, EPFL Lausanne,
University of Basel, University of Geneva) and applied research centers, facilitating collaboration and
technology transfer.

Integration with Universities and Research Institutes

Switzerland’s network of innovation parks offers flexible, scalable lab and office space with access to
specialized infrastructure, pilot plants, and shared equipment. These ecosystems connect start-ups,
corporates, and academia.

Innovation Parks and Clusters

Facilities comply with international health, safety, and environmental requirements, supporting businesses
in sectors subject to strict oversight.

High Regulatory Standards

Locating R&D in Switzerland provides immediate access to highly qualified scientists, engineers, and
professionals, many of whom are internationally mobile.

Talent and Collaboration

Each park and cluster have distinct sectoral
strengths:

Basel region: pharmaceuticals, biotechnology, life
sciences.
Zurich area: digital technologies, fintech, AI,
robotics.
Lausanne region: MedTech, engineering,
materials science.
Biel/Bienne: precision engineering, watchmaking,
microtechnology.

Industry-Specific Clusters
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Guidance for Investors
We guide clients through Switzerland’s legal framework, from entity formation to licensing, compliance, and
contract structuring. Our expertise ensures that businesses not only meet legal obligations but also
optimize their regulatory positioning to remain competitive across industries.

We support clients through every step: selecting the right entity, coordinating with notaries and banks,
preparing tax registrations, and ensuring that the new company is compliant and operational from day one.
This reduces complexity, avoids costly mistakes, and positions your business to benefit immediately from
Switzerland’s competitive environment.

Setting up or expanding a business in Switzerland can be a complex process, involving legal structuring,
tax planning, regulatory compliance, talent acquisition, and location strategy. While this handbook provides
you with the essential insights to get started, every investor’s situation is unique and often requires tailored
solutions.
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Assess opportunities across cantons, industries, and sectors to align with your strategic goals.
Structure your entity in a way that balances liability, governance, and tax efficiency.
Navigate regulations with clarity, ensuring compliance with Swiss and international standards.
Access financial and innovation ecosystems by connecting you with banks, venture capital, and
research institutions.
Recruit and manage talent, leveraging Switzerland’s strong labor pool and employment frameworks.
Secure physical presence, from greenfield projects to lab and R&D space, with guidance on
commercial real estate and infrastructure.

Our role is to guide you at every stage of your journey.
We help you:

With Switzerland’s advantages in stability, innovation, and competitiveness, your investment is positioned
for long-term success. Our firm provides the expertise, network, and hands-on support to ensure your
transition into Switzerland is efficient, compliant, and future-proof.



Contact Us
E-mail

info@metrika.ch

Linkedin
https://ch.linkedin.com/company/metrika-ag

Website
www.metrika.ch

Lugano
+41 (0)91 210 5700

Zurich
+41 (0)44 512 5004

Altdorf
+41 (0)41 510 2029

Altdorf
Rathausplatz 5, 6460 Altdorf, Switzerland.

Lugano
Via Somaini 10, 6900 Lugano, Switzerland.

Zurich
Bleicherweg 50, 8002 Zurich, Switzerland.




